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Course Intentions

Launch a training module by clicking on a Module lcon below, To review the objectives or basic instructions of this
course, pleasa refer to the column on tha right.

Modula Modula Embraclng

Module Title Duration In Progress e hotas Inclusion

| & Recognize that inclusion of all

Lo e Complate employees is direct|
1 y Embracing Inclusion is about the way people are 15 El P play _‘!" i
u/ connected to organizational

traatad. Minutss
[ [ strength and competitiveness.

In the House Approa, Complete Develop an understanding of
7 E LErar!'ning is !ha fundameantal reguiramant of 15 El / how reactions to differences
continuous improvament. Minutes can impact your participation

_ : - —and the participation of
others—in crucial business

Position and Disposition Approae, Complete e ,
3 E Creating strong Disposition to impact a positive 15 [ ‘,E, activities. .

Position. Minautes

I : R Module Descriptions

Negative Treatment Approu P ;
4 Eve of the Storm video. 15 [—] et sl Module 1: Introduction =
Minunes V/ |

|
Embracing Inclusion is about the way |
[ people are treated—-the causes and |

T MIP-it Appros Complete consequences of Megative Treatment and
5 Learn how to MIP-it] when you are confronted with 15 El H H i
¥ ‘ v/ how we can deliberately build a climate that

Megative Treatment. ik s :
i R S supports productivity based on Quality
T Traatment.
Stereotypes Approx '
i Sterectypes are a form of Negative Treatrment that 10 [—] Cﬁr:’jfmg Module 2: In the House
impact performance. Minimes

All of us must develop high-level skills and
capabilities to a standard that helps us to v
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